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ECO AmeriCorps Service Site Application
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 Now Accepting Applications for Service Sites
September 2017 - August 2018
 
 Deadline: March 13, 2017
Applications received after the deadline will be reviewed on a rolling basis.
 
ECO AmeriCorps Service Site Application
Program Year 2017 - 2018 
 
Environmental Careers and Opportunities (ECO) AmeriCorps is an AmeriCorps program within the Vermont Department of Environmental Conservation (VTDEC). Developed with a focus on water quality, ECO AmeriCorps seeks to equip municipalities and non-profits with members for activities that protect critical watersheds. The program has expanded with an additional focus on recycling, composting, and waste minimization, and seeks to help local communities address their waste management needs. ECO AmeriCorps is funded in part by an AmeriCorps state grant provided through SerVermont from the Corporation for National & Community Service. Please refer to the last page of this document for potential project ideas.
 
All ECO AmeriCorps members have some college education (preference given to college graduates with a science background) and will receive technical training and mentorship from VTDEC throughout their term of service.
 
VTDEC handles the administrative components of the program, including providing living stipends, health insurance, and monthly trainings to members.  Service sites will provide meaningful service opportunities, regular supervision with oversight of service hours and timesheets, office space and office equipment, orientation to the worksite, additional training (as needed), and mileage reimbursement.
 
In addition, each service site will provide a cash match of:
$6,500 per full-time ECO AmeriCorps member (1,700 hours). 
Payment of this match can be made in a lump-sum or on a quarterly basis.
 
To be considered, service sites must:
Be a non-profit, municipality, state agency, or educational institution.  Provide a position description showcasing activities that are appropriate to the mission of ECO AmeriCorps.Provide a work environment that is ADA compliant, drug-free, and carries supplies and equipment necessary for members to perform their duties.Be able to provide the cash match and mileage reimbursement at the federal General Services Administration (GSA) rate for service-related travel for the member.Attend a supervisor orientation and be available for a minimum of two subsequent site visits and check-ins from ECO AmeriCorps staff.Clarify any additional responsibilities to the member according to your organization’s policies.Notify ECO AmeriCorps staff about conflicts or other issues as they arise. 
The 2017-18 program will begin early-mid September 2017 and end in August 2018.
 
Position Type
Full Time
1,700 hours of service
11 months of service
 
Service Site Requirements and Responsibilities
Total Cash Match:  $6,500
Other Requirements and Responsibilities:
Confirm member selection, on-site training, member supervision and support throughout term of service, other forms and documentation as required by AmeriCorps, mileage reimbursement for service-related travel.Main supervisor must attend AmeriCorps supervisor orientation (or make special arrangements).Applicants must submit a Certificate of Insurance, indicating that the entity or entities have met the insurance requirements listed in Attachment C (see risk assessment document). 
Member Benefits
Living Stipend:  $16,500
Education Award:  $5,815
Other Benefits: Training, networking opportunities, health care, child care assistance, program support, mileage reimbursement for ECO AmeriCorps-related travel.
 
VTDEC administers the member’s living stipend, health care benefits, child care benefits, timesheets, activity reports, and other AmeriCorps and employee-related benefits and documentation.
Applicant Information
Please provide a brief description of your role at your site:
Describe your proposed service project. (Please also submit a position description detailing specific duties.)  
[Note: performance measures are based on improved acres of public land, improved miles of waterways or trails, number of Vermonters provided environmental stewardship education or training, and number of members placed in green jobs after completing their AmeriCorps service.  Capacity-building activities are allowed.  Please describe any projected impact.]
What data collection tools will the member use to record the impacts of their service activity?
Please provide any additional information (data, statistics, reports, etc.) that demonstrates the compelling need for the proposed position(s).
Provide approximate impact numbers (e.g. miles of rivers treated) in each focus area. Refer to the 2017-2018 Performance Goals document for an explanation on each focus area.
Focus Areas
Focus Area
Projected Impact Numbers
Water Quality Improvement
Environmental Careers & Opportunities
Ecosystem Enhancement
Agricultural Environmental Stewardship
Miles of river treated and/or improved
# of ECO AmeriCorps members trained and/or certified in green jobs
Acres of parks or public land treated and/or improved
# of individuals receiving environmental stewardship education or training
Certification
I have the capability in my role to train and supervise the AmeriCorps member and am able to be available to the AmeriCorps member as needs and questions arise.
I have the physical capacity to host a member. The member will have access to a desk, phone, computer, internet, and other equipment/supplies needed to perform his/her duties.
I agree to attend an AmeriCorps Supervisor Orientation or make arrangements with ECO AmeriCorps staff if I am not able to attend.
I agree to hold regular check-ins (at least once per week) with the AmeriCorps member.
I agree to allow the member to be excused for pre-arranged ECO AmeriCorps events.  
I agree to review and approve member timesheets on a bi-weekly basis, and complete all other AmeriCorps-required documentation (such as member evaluations) on a timely basis.
I agree to keep ECO AmeriCorps staff apprised of any changes, issues, or conflicts relevant to the AmeriCorps position.
I am aware that my organization must agree to the State of Vermont Customary Contract Provisions (Attachment C), and provide a Certificate of Insurance indicating that we have met the insurance requirements outlined in Attachment C.
Please check that you agree to the following:
Please provide an explanation, including any pertinent dates and the nature of the offense.
Electronic Signature
Completed application materials should be sent to: reuben.allen@vermont.gov.
Potential projects for ECO AmeriCorps members include:
Project planningMappingMonitoring water qualityGreen stormwater infrastructureBackroads stormwater managementRoad erosion inventoryStream buffer restorationOutreach and educationManaging volunteersAgriculture programmatic and education assistance 
While counting hours or otherwise representing AmeriCorps, members are restricted from:
Attempting to influence legislationOrganizing or engaging in protests, boycotts, strikes, or petitionsAssisting, promoting, or deterring union organizingImpairing existing contracts for service or collective bargaining agreementsTaking a position held by a union employeeEngaging in partisan political activities or activities designed to influence the outcome of an election to a public officeProviding a direct benefit to businesses, unions, or partisan political organizationEngaging in religious instruction, conducting worship services, or religious proselytizingConducting a voter registration drive 
With this Application, you must also submit the following:
Position Description (using template provided)Risk Assessment 
Completed applications should be emailed by 4:30 pm on Monday, March 13, 2017 with all attachments listed above to reuben.allen@vermont.gov.
 
Application Due Monday, March 13, 2017
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